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Labor regulations syllabus

In order for students to understand our labor laws taught specific content, and
enhance students to ware labor rights and obligations - we designed this curriculum,
so that students understand their rights and obligations in the workplace and the
correlation between labor regulations.

Teaching content:

1. Introduction to labor regulations.2.the Constitution on labor protection
requirements.3. main labor laws.4. the concept of the labor contract.5. labor
contract.6.the employer's obligations.7. the employer's rights.8.labor obligations.9.
labor rights.10. Work Rules.11.working time requirements.12. wages paid.13. retired
interests.14. workers' compensation .15. illegal dismissal .16, labor litigation and
assistance.
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